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Fort Irwin. (Photo by Cadet Joe Caracillo)
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Airmen,

SIGHT PICTURE

Spiritual Strength

By Gen. John P. Jumper
Air Force Chief of Staff

Our lives changed when we took
the oath to defend our nation and
put on the uniform of an Airman.
But what was that change? Was it
merely symbols — uniform, rank,
and badges? No, it was a transforma-
tion from whoever we were before
to someone vested in higher order
values, a transformation into a part
of something bigger than ourselves.
We come from all walks of life,
from every part of our nation. We
are different people from diverse
backgrounds and with our diversity
we bring different sets of values. We
have different hopes and aspirations,
different goals and different beliefs.
It is perhaps our nation’s greatest
strength that, since its founding, we
can stand shoulder to shoulder with
people of different origins and beliefs
for a single purpose — to serve.

As part of our service in the Unit-
ed States Air Force we are expected
to embrace its Core Values: Integrity
First, Service Before Self and Excel-
lence In All We Do. These Values are
a guide that binds us together, even
as we fight for the right to be differ-
ent in so many other ways. We use
the word “Core” because we expect
these values to be fundamental to our
service, to guide our commitment
to our country and our mission, and
to serve as a test for the decisions
we make in both our personal and
professional lives. Our commitment
to these Core Values means that they
are more than just words posted on
a wall or recited by rote. They reside
in the front row of our daily lives to

help us wrestle with our
toughest decisions and
to guide us on our path
of service as Airmen.

At our Air Force
Academy, we have ex-
perienced issues with
expressions of religious
beliefs and with percep-
tions that one set of
beliefs is favored over
others. Remember Ser-
vice Before Self. Religion
is intensely personal and disagree-
ments can detract from the team-
work necessary for Air Force units.
In particular, sharing personal beliefs
in a professional setting, one where
leaders are performing their duties
in a chain of command or in a su-
perior-subordinate relationship, can
easily become improper influence
about personal matters. Furthermore,
it can be resented. A friend of mine
recently expressed it this way: “The
core task of every leader in the pro-
fession of arms is uniting his or her
people into a strong team, with levels
of trust and commitment so high the
unit keeps working well even under
extreme pressure. Everyone in a unit
contributes to that task.” Anything
that detracts from that teamwork
ultimately detracts from the mission.

‘What does this mean about how
leaders should approach spiritual
strength? Spiritual strength is an in-
tegral part of leadership. Our greatest
leaders are able to elevate the human
spirit and inspire extraordinary per-
formance. Spiritual strength is what
drives us to make sacrifices for oth-
ers, for our Nation, and for the great-
er good. For some, a commitment

Gen. John P Jumper

to a specific religious
faith is a source for that
spiritual strength, but
not for all. For some,

it is their heritage and
the experience of a
community of people
within our human fam-
ily. For others, it is the
way they were touched
as individuals by a fam-
ily member, teacher, or
leader’s work of faith or
charity. As we stress our Core Value
of Service Before Self, we see spiritual
strength as its foundation, whether
or not an individual sees himself or
herself as religious.

Faith and religious freedom were
fundamental to the founding of this
Nation. Chaplains are part of our
profession of arms and have a unique
charter: to minister to those who
share their specific faith, to facilitate
ministry to those of other faiths,
and to care for all — including
those whose spiritual strength does
not come from religious belief. Our
chaplains should set the example for
mutual respect among different faiths
and beliefs. Service Before Self.

There will be more specific guid-
ance about expressions of personal
religious beliefs. This guidance will
emphasize mutual respect and the
wingman culture fundamental to all
Airmen. The expression of personal
preferences to subordinates, espe-
cially in a professional setting or at
mandatory events, is inappropriate.
More importantly, we should always
be guided by our Core Values. Thats
what makes us the superb Airmen
that we are.
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Tradition:

By Breanna Wood

Headquarters Air University Public Affairs, Ala.

Air Force Officer Accession and
Training Schools welcomed the new
AFOATS commander, Brig. Gen. Ron-
nie B. Hawkins Jr., June 20.

General Hawkins set out to serve his
country as an officer after receiving his
commission as a distinguished gradu-
ate from Texas’ Angelo State University
ROTC program in 1977. And now, 28
years later, he has returned to AFOATS,
although this time as commander.

After initially being medically dis-
qualified for both the Air Force Acad-
emy and ROTC due to a football wrist
injury, General Hawkins considers it a
blessing to have made it this far in an
institution that once told him “No.”

“I love the Air Force,” General
Hawkins said. “My whole family loves
the Air Force. My wife and I consider
it a great honor to serve here with the
AFOATS team.”

General
Hawkins comes
to Maxwell
from Air Force
Headquarters
in Washington
D.C. where he
served since
May of 2003 as
the director of
Communica-
tions Opera-
tions, Office of
the Deputy
Chief of Staff for Installations and Lo-
gistics.

His goal for AFOATS is to learn and
know how to better serve the Air Force’s
needs through AFOATS. General
Hawkins said that he is excited to be
here and plans to continue the legacy
that Brig. Gen. Carpenter left behind.

He said that his philosophy on lead-

with integrity.”
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“You are able to make
a positive influence
with people by leading

— Gen. Ronnie B.

AFOATS Commander

ership is to “Lead with integrity.”

“As long as you do that, everything
else will fall into place.” General
Hawkins said. “You are able to make a
positive influence with people by lead-
ing with integrity.”

Being one of many family members
dedicated to armed forces service, the
military is in General Hawkin’s blood.
He is the son of a retired Air Force chief
master sergeant, has two sons in the Air
Force, a brother in the Army, a nephew
in the Navy and with pictures of buf-
falo soldiers adorning his office walls,
he proudly commemorates even his
grandfather’s military legacy.

Being stationed in Southwest Asia
as the director of Command, Control,
Communications and Computer Sys-
tems, Joint Task Force was one of his
most interesting assignments, General
Hawkins said. Though being away from
his family on the
yearlong remote was
very hard personally,
he values his mission
there as the most op-
erationally rewarding
of his career.

General Hawkins
has been married for
31 years to his high
school sweetheart,
Maria. They have two
sons, F-16 pilot Capt.
Ronnie Hawkins I11,
stationed at Nellis Air Force Base, Nev.,
and 1st Lt. Joshua Hawkins, who is as-
signed to the Presidential Honor Guard
at Bolling AFB, D.C. General and Mrs.
Hawkins are also raising their 14-year-
old niece, Toni.

Born in Alaska, as an Air Force brat
General Hawkins moved constantly

Hawkins Jr.

while growing up. He said he considers

New AFOATS commander
m explains devotion to Air Force
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Brig. Gen. Ronnie B. Hawkins Jr. is the new
Air Force Officer Accession and Training
Schools’ commander. He comes to Maxwell
from Air Force Headquarters in Washington
D.C, as the director of Communications
Operations, Office of the Deputy Chief of
Staff for Installations and Logistics.

Photo by Carl Bergquist

San Angelo, Texas, the place he lived the
longest and where he met his wife Ma-
ria, his hometown.

Considering being at work one of his
hobbies, Dallas Cowboy’s fan General
Hawkins also enjoys being heavily in-
volved with his church, spending time
with his niece, running, weight lifting
and listening to country music.

After many years of United States
Air Force service, he said he has learned
many valuable lessons.

“It’s a trite but true statement, take
care of your people and they will take
care of you, and do the best at the job
you are in.” General Hawkins said. “The
Air Force as large as it s, is still a very
small family.”



Welcome to

Air Force ROTC

Whether this is your first or last year in the

program, we're excited you've joined us and
look forward to working with you. We are
extremely fortunate to have each of you on
the team and I know this year will be filled
with new challenges and many rewards.

There is a Chinese proverb that reminds us
that nothing is insurmountable. It says: “The
man who moves a mountain begins by car-
rying small stones.” Let’s move some stones,
and by the end of the year we will have
moved mountains together.

Forecasts for 2005-2006 call for challeng-
ing times ahead, and 'm confident our AF-
ROTC team will pull together to meet these
challenges. You are striving to become part
of a unique and time-honored profession
— the profession of arms. As warriors, your
purpose will be to defend your country, pure
and simple. I envy the opportunity that’s
ahead of you. You will have many unique ex-
periences and adventures that you will only
find in the Air Force.

Again, welcome aboard and best wishes for
a safe, successful year ahead.

ROTC

National Commander
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FEATURE

Hazing: it's not an option

By Senior Airman Krista Coons
Leader Editor

At the beginning of every academic
school year, officials address the issue of
hazing as a reminder to those starting
off the new school year: the practice is
not acceptable in the United States Air
Force.

The training conducted at Officer
Training School, ROTC and Junior
ROTC can be very demanding, and offi-
cials warn that there is a line that should
not be crossed when it comes to the
treatment of members during training.

Department of Defense policy de-
fines hazing as any conduct whereby a
military member or members, regardless
of service or rank, without proper au-
thority, causes another military member
or members regardless of service or rank,
to suffer or to be exposed to any activ-
ity which is cruel, abusive, humiliating,
oppressive, demeaning or harmful.
Soliciting or coercing another to perpe-
trate any such activity is also considered
hazing. Hazing need not involve physi-
cal contact among or between military
members; it can be verbal or psychologi-
cal in nature.

“The military is an institution that
is driven by its customs and traditions.
They root us and guide us in our big
decisions involving human life. There is
nothing wrong with having traditions;
they are very healthy for us. And there
is nothing wrong with rites of passage.
When cadets are commissioned or
promoted, that is a rite of passage. The
problem is when a rite of passage starts
to become harmful, hurtful or degrading
in some way to the person involved,”
said Capt. Ephraim Gerstein, the deputy
staff judge advocate of Air Force Officer
Accession and Training Schools at Max-
well Air Force Base, Ala.

“The primary goal in a training en-
vironment is to learn, grow, develop and
be challenged, if the activity is designed
to achieve those goals, and that design
can be explained in terms of those goals,
then it is perfectly appropriate,” said
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Caprain Gerstein.

The guidance on hazing has not
changed in several years. Public law, in-
cluding Article 93 of the Uniform Code
of Military Justice, which prohibits “cru-
elty and maltreatment,” and Air Force
instructions prohibit hazing and provide
commanders with disciplinary and ad-
ministrative tools in dealing with those
who conduct the hazing. Commanders
have a full spectrum of options available
to them, ranging from oral counseling
to UCM]J actions, including courts-mar-
tial when hazing is
proven.

Caprain Ger-
stein also noted that
hazing is not lim-
ited to official mili-
tary training activi-
ties. For example, if
“Cadet X” were to
subject “Cadet Y”
to “cruel, abusive,

individual.”

humiliating, op-
pressive, demeaning
or harmful” treatment while they both
were participating in a fraternity or so-
rority, Arnold Air Society, sports team
or similar non-military activity, then
Cadet X has committed hazing and may
be subject to appropriate administrative
and/or disciplinary action.

Further examples of hazing include
playing abusive tricks; threatening or
offering violence or bodily harm to
another; striking, branding, tattooing,
shaving, greasing, painting, “blood pin-
ning,” or forcing or requiring the con-
sumption of food, alcohol, drugs or any
other substance upon someone else.

AFOATS received one allegation of
hazing during the 2004-2005 academic
year. Higher ranking cadets were using
their power over lower ranking cadets in
the cadet wing and Arnold Air Society
to get them to perform illegal actions.
The senior cadets used abusive language
and attempted to exercise corporal pun-

“There is no place
in the Air Force for
people to denigrate
and disrespect another

— Col. Steven E. Wayne
Air Force ROTC commander

ishment on the cadets. The report also
cited that lower ranking cadets were
encouraged to deface public buildings
by removing letters in a sign in order
to alter the wording, and another cadet
indecently exposed himself in public.

In addition, in previous years,
trainees have reported other incidents
of hazing. In one case, a senior-ranking
trainee ordered a flight of junior-ranking
trainees to do push-ups on hot concrete
at a training encampment. While several
trainees informed the senior trainee that
the concrete was
burning their
hands, they were
not permitted
to use their web
belts or any
other material
to protect their
hands from the
hot concrete.

In another
incident, dur-
ing a base visit,
a senior-ranking trainee ordered two
junior-ranking trainees to perform sev-
eral demeaning acts. One of the acts
included filling up buckets of water and
pouring them over their heads while one
of the cadets was forced to tell the other
that he wanted to marry him.

Each of these incidents was inves-
tigated as an incident of hazing and
resulted in disciplinary action, which
included investigations into the possible
removal of the senior cadets involved.

“A lot of people think hazing is
a necessary part of military tradition,
but in the real world it died many years
ago,” said Col. Steven E. Wayne, Air
Force ROTC commander. “We firmly
believe hazing is not the right way to
train cadets to become officers. It rep-
resents an immature ritual that is also
illegal. There is no place in the Air Force
for people to denigrate and disrespect
another individual.”



Photo by Tech. Sgt. Ken Wright

Officer Training School, ROTC and Junior ROTC cadets are warned at the beginning of every academic school year of the repercussions
of hazing. Individuals identified as being involved with hazing will be held responsible for their actions because AFOATS has a
zero-tolerance hazing policy, said Col. Steven E. Wayne, Air Force ROTC commander. Above: In the past, Air Force Academy upper-
class cadets would indoctrinate freshmen cadets with boot camp-style yelling combined with extensive physical training. Now, fraining is
conducted in a more participatory manner, with mentoring and some cold, hard stares as part of the new “four-class” system of leadership
development that occurs during all four class years.

Individuals identified as being in-
volved with hazing will be held respon-
sible for their actions because AFOAT'S
has a zero-tolerance hazing policy, said
Colonel Wayne.

Individuals who believe they have
witnessed acts of hazing are urged to
immediately report the incident to the
proper authorities.

“Part of being in the Air Force is
making sure all the rules are followed,
and protecting each other and the or-
ganization by letting your commander
know when things aren’t right,” said
Colonel Wayne. “It is part of being a

professional Airman and an officer. If you
know things are wrong within your cadet
wing and Arnold Air Society, you have
an obligation to let your cadre chain-of-
command know about those issues.”

Any cadet who believes he or she has
been a victim of hazing by an Air Force
member or another cadet should report
the incident to the detachment com-
mander or ROTC regional headquarters.
Officer trainees should report incidents
to the Officer Training School com-
mander, Col. David Gerber at 334-953-
5222. Also, cadets and OTs should bring

concerns of hazing incidents to the atten-

tion of the AFOATS inspector general,
Lt. Col. Don Olds, Jr at 334-953-8825.
Contact information for each of these
agencies is posted on detachment bul-
letin boards. In addition, JROTC cadets
who believe they have been victims of
hazing by other cadets or instructors
should bring their concerns to the atten-
tion of their school officials.

“In the Air Force we need every in-
dividual to perform at their maximum
potential. Incidents of hazing will sig-
nificantly affect the individual and the
organization. It will not be tolerated,”

said Colonel Wayne.
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CURRICULUM

Regional Studies: How Sudan’s
stability impacts Americans

Capt. Ray McPherson
AFOATS Curriculum

Many Americans, for some unfounded
reason, have always regarded Africa as a

region of little interest to the United States.

Nothing could be further from the truth.
Historically, our involvement in Africa
has run the gamut, from famine relief to
debt relief, from AIDS research to disease
prevention and from peacekeeping support
in the Darfur region of Sudan to multiple
non-combatant evacuation operations in
the war-ravaged country of Liberia. Un-
fortunately, if current events in places like
Darfur are any indicator of future involve-
ment, the historical trend of American in-
volvement in Africa will continue.

Sudan, which is the largest country in
Africa, is a violent place. The Sudanese
have only known 10 years of peace in the
49 years since they gained their indepen-
dence from Great Britain. Today, there are
two independent civil wars occurring in

Sudan, one in the most southern region of
the country and one in the Darfur region.

The United States government has a
vested interest in the outcome of these con-
flicts for a couple of reasons. For starters,
the continued widespread ethnic cleansing
in both civil wars is an unmitigated hu-
manitarian disaster.

Add to that the fact that a large region
of ungoverned space in the central part of
the country is a haven for international ter-
rorists and it’s easy to see why the United
States is interested. In fact, two of our Na-
tional Security Strategy goals, “Preserving
Human Dignity” and “Combating Global
Terrorism” are directly impacted by the
situation in Sudan today.

To call the humanitarian situation in
Sudan a disaster is an understatement. To
date, more than 2 million have died and
more than 5 million more are refugees due

to the ongoing conflicts and ethnic cleans-
ing.

While the recent conflict in Darfur has
gained worldwide notoriety, the southern
conflict has been ignored by the outside
world. In the 21 years since the southern
war began, almost one—fifth of the entire
Sudanese population have been driven
from their homes or killed in the ethnic
cleansing campaigns. Let’s put that in
perspective; during the entire history of
American warfare, from the Revolutionary
War through Operation Iraqi Freedom and
Operation Enduring Freedom, approxi-
mately 1.2 million Americans have died on
the battlefield. While that number is in-
deed tragic, the people of Sudan have seen
over 2 million people die in only 21 years,
less than one-tenth of the time. Both the
Sudanese government and their primary
opponent the Sudanese People’s Liberation

Nigerian troops march toward an Air Force C-130 Hercules. The aircraft flew them to the Sudan on Oct. 28. President Bush sent two C-130s fo the
African Union to help reduce the humanitarian crisis in the Darfur region.
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Army have been relentless in their bru-
tality. Mass killings, rapes and mutila-
tions of innocent civilians have become
the norm for both parties in this con-
flict. Hopefully, this is about to end.

After almost three years of negotiat-
ing, the two parties signed the Naivasha
Protocols Jan. 8.
The agreement
calls for a six-year
transition period of
peace after which
Southern Sudan can
legally seek inde-
pendence. This is an
ambitious treaty and
only time will tell if
both sides live up to
the accords. Unfor-
tunately, the protocols have one glaring
omission; they don’t hold anyone ac-
countable for the human rights viola-
tions committed during the war. This
oversight seems to have convinced the
Sudanese government that they can get
away with the same atrocities in Darfur.

The civil war in the Darfur region,
which began approximately two years
ago, can be attributed to a number of
causes, including scarce resources, lack
of governance, and ethnicity. There
simply isn’t enough food, water, or hab-
itable land for the growing population.
Although the region has always had
an inadequate supply of potable water,
droughts over the last few years have
turned the water shortage into a desper-
ate situation. The extended drought
has increased soil erosion, which led to
a decrease in fertile farming and graz-
ing land and increasing desertification,
which in turn has led to a significant
decline in wildlife populations. Adding
this environmental challenge to the ex-
isting ethnic and racial tensions between
the sedentary African farmers in Darfur
and the pastoralist Arab tribes only
worsens the problem.

From the very beginning, the Darfur
conflict has taken brutality to a new
level. While most of the world seems re-
luctant to call this ethnic cleansing, the
majority of atrocities committed in Dar-
fur are committed by the Arabic Janja-
weed rebels against the African popula-
tion. Rape, torture, assassination, and
slavery are widespread. Dozens of vil-
lages have been burned to the ground,

“Practically every
woman that escapes
with her life has been
raped and maimed in
some way.”

30,000 innocent men, women, and
children have been killed and at least 1
million new refugees have been forced
from their homes and villages. In many
cases, the victims were lined up and ex-
ecuted by firing squads or thrown into
massive fires. Practically every woman
that escapes with
her life has been
raped and maimed
in some way.

As if the rebel
atrocities weren’t
enough, there is
also increasing
evidence of govern-
ment involvement
in these attacks, up
to and including
air support for the attacks. At the very
least, the Arabic Muslim government
has allowed the Janjaweed rebels to con-
duct a reign of terror against the African
Muslims in Darfur. Many independent
reports indicate widespread government
military involvement with the rebels
who wear uniforms similar to the Su-
danese military and use the exact same
weapons. Many of the raids and attacks
have also involved Sudanese military
helicopter gunships.

In addition to the tragic number of
deaths in the area, the United States is
also interested in the Sudan because of

Senior Airman Mike
Meares, of the 86th

Air Expeditionary
Group public affairs
office, shows a local
child his photo on

the back of his digital
camera July 28. The
United States pro-
vided transportation . -
for 1,200 Rwandan '-*5-:
forces to and back
from Sudan in sup-
port of AMIS 2, the
African Union Mis-

sion in Sudan. (Photo
by SSgt Bradley C.
Church)

the role this area has played in global
terrorism. The third of the country that
has been relatively free of war, the cen-
tral area, hasn’t seen widespread violence
because there’s no government there to
fight. It’s a large region of ungoverned
space historically favored by those seek-
ing to avoid governmental authorities.
Osama bin Ladin moved into this area
in 1991 and set up businesses and ter-
rorist enterprises. During this period,
he issued his first Fatwa, “A declaration
of war against the Americans occupying
the land of the two holy places” (Saudi
Arabia). Even though Sudan finally
succumbed to pressure from foreign
governments and expelled bin Laden

in 1996 the region remains a hotbed
for other terrorist groups. These large
ungoverned spaces, like central Sudan,
where terror groups have free reign to
train and prepare for devastating at-
tacks remain dangerous. For the global
struggle against violent extremism to be
successful, the United States must help
regain control of these areas.

If history is any indication, the U.S.
will most likely remain involved in Af-
rica for the foreseeable future. Since the
Department of Defense will be involved
in many of these engagements, it’s im-
perative that America’s military profes-
sionals recognize and prepare to deal
with these future threats.
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FEATURE

Sophomore ROTC cadets
g0av to the occasion

By Cadet Carl Price
Det. 890, University of Virginia, Va.

Thirty-nine ROTC cadets met at a
hotel in Charleston, S.C., just minutes
from Charleston Air Force Base in July.
The cadets hailed from across the coun-
try — from California to Virginia, from
Texas to North Dakota, from big name
schools like Notre Dame to smaller
institutions like Middle Tennessee
State University. Despite the different
backgrounds and noticeably different
accents, the cadets sat down together to
begin their three-week stay for the Ris-
ing Sophomore Program.

RSP is the premier summer program
for cadets transitioning from freshman
year to sophomore year. Mandatory for
all four-year Type 1 and 2 scholarship
recipients, the program also allows some
space for other cadets with a desire to
participate.

Best described as a sampling of the
enlisted corps, RSP is unique because
it focuses on the enlisted perspective
rather than focusing on the officers. Also
designed to familiarize cadets with the
daily operations of an Air Force instal-
lation, the program exposes cadets to a
multitude of career fields. Additionally,
it allows observation of young officers
as well as non-commissioned officers to
enhance understanding of how each per-
son contributes to the Air Force mission.

The RSP is hosted at 10 different Air
Force bases across the country.

On the first evening the cadets were
split into four flights by their new cadre
— Col. Lance Young, from Clemson
University’s Det. 770, Capt. Lance
Merkley, from Louisiana Tech Univer-
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sity’s Det. 305, and Staff Sgt. Rodney
Cathcart, from University of Georgia’s
Det. 160. Four cadets were designated as
flight commanders and each one chose
their vice commanders.

The first day was filled with briefings
to orient the new arrivals to the base
and explain the services offered to them.
Cadets spent most of the next two weeks
with several different enlisted members
groups: operations, medical and main-
tenance.

Mission Support Group
While with the mission support
group, each flight was divided into
groups of two or three and spread
between the contributory squadrons.
Those shadowing Aerial Port Squadron
might spend the day driving up and
down the flight line with Air Terminal
Operation Center or port-clearing any
of the 53 C-17 Globemaster III’s sta-
tioned at Charleston Air Force Base.
They also worked with other planes
passing through, which ranged from C-
5s, KC-10s, to civilian contracted 747s.

Security Forces

Others cadets spent a portion of their
day checking for identification at the
gate with security forces or performing
surveys with the civil engineers.

Security forces enlisted the help of
Cadet David Smith, Det. 643, Wright
State University, to help translate when a
landscaper who spoke only Spanish was
involved in an accident on base.

Operations Group

The group also split up to join the
operations group. The cadets had the
opportunity to spend the day with the
life support, flight records and tactics
sections.

As Charleston is home to Air Mobil-
ity Command, the cadets with the tac-
tics squadron witnessed the assembling
of the parachutes used for dropping
packages from C-17s. Life support dem-
onstrated the use of night vision goggles
as Iry cadets try their luck in a parachute
simulator. Cadet Jarod Anderson, Det.
280, University of Kansas landed within
five feet of the target, the closest anyone
in the group came on their first try.

The two days with maintenance kept
each pairing of cadets with the same sec-
tions. While working with Barracuda,
Shark, Stingray, or Gator Flights on the
planes, cadets assisted with performing
pre-flight and post-flight checks in addi-
tion to helping with any repairs noticed
during those checks.

Cadet Gregory Crossman, Det. 695,
University of Portland, enjoyed chang-
ing the tires on a C-17.

“The tires are massive. Changing
them was really cool,” said Cadet Cross-
man.

Cadets participated in a walk de-
signed to find foreign object debris on
the flight line. During one flight line
inspection, Cadet Michael Lam, Det.
060, University of Southern California,
found a golden bolt. The golden bolt
was placed on the flight line by order

of the wing commander to ensure a



thorough inspection, and the person who
finds it receives a day off from work.

Medical Group

The medical group was the fourth
rotation for the cadets. While shadow-
ing the organization, the group flights
were split up to spend half a day each
with public health, logistics, dental and
laboratory. Many cadets received x-rays
of their teeth from dental and others had
their blood samples taken and tested in
the lab.

“We checked the expiration dates in
the commissary. It’s an important job
because the commissary is also a 48-72
hour supply of food for the base to con-
tinue the mission in case of an emergen-
cy,” explained Cadet Chad Raney, Det.
685 Oregon State University.

Orientation Flight
Beside shadowing, they also had the

opportunity to head to Moody Air Force
Base, Ga., for jet orientation incentive
flights. Fifteen of the 39 cadets were al-
lotted T-38 rides while the rest of them
received flights on the T-6. After the
cadets were trained to use the ejection
seat propetly, they were fitted for g-suits,
helmets and masks. Many cadets experi-
enced the ride of their lives, pulling up to
7.9 Gs in the high performance aircraft.

Other activities included a security
forces display of the military working
dogs and time in a C-17 simulator. Six
cadets were tackled by the dogs after
donning fully-padded suits, meant to
protect from the bone-crushing bite of
the dogs. Each also spent half an hour
in the pilot seat of a C-17 attempting
touch-and-go and air refueling.

The only major drawback to the pro-
gram was the intense heat and humidity.

“The weather out here was a real
shock. I've never experienced humidity

like this, some days 